
NONCERTIFIED TEACHERS 

Pursuant to 70 O.S. § 6-101, the statute provides in part: 

. . . B.  Except as otherwise provided by law, no board of education shall have authority to enter into any 
written contract with a teacher who does not hold a valid certificate issued or recognized by the State Board of 
Education authorizing said teacher to teach the grades or subject matter for which the teacher is employed. Any 
board of education paying or authorizing the payment of the salary of any teacher not holding a certificate, as 
required herein, shall be adjudged to be guilty of a fraudulent expenditure of public funds . . . 

Pursuant to 70 O.S. § 6-101, local boards of education are authorized to enter into written contracts with 
persons who are not certified or licensed to teach by the State Board of Education as long as the person is enrolled in 
an education degree program at an institution of higher education and is actively in the process of securing 
certification or licensure. If the person has not obtained valid certification or licensure by the first day of the 
ensuing school year, the contract would be terminated. 

Pursuant to 70 O.S. § 6-107, the statute provides in part: 

. . . It shall be unlawful for a member of the board of education of a school district to employ, approve or vote 
for the employment of any person to perform services for such district unless the person employed holds a valid 
certificate of qualification issued in accordance with the rules of the State Board of Education to perform the 
services the person is employed to perform. 

Pursuant to 70 O.S. § 6-108, the statute provides in part: 

. . . It shall be unlawful for any person to serve, or to contract or agree to serve, as superintendent, elementary 
superintendent, principal, supervisor, librarian, school nurse, classroom teacher or other instructional, supervisory 
or administrative employee of a school district unless such person holds a valid certificate of qualification issued in 
accordance with the rules of the State Board of Education to perform the services the person performs or contracts 
or agrees to perform. 

The initial monitoring of certification is the responsibility of the School Personnel Records Section within the 
State Department of Education. Reports are generated for Regional Accreditation Officers (RAO) indicating 
noncertificated personnel within the school district. The RAO will ascertain the days that the employee was 
noncertificated. 

Pursuant to OAC Title 210, 25-3-4 [c] (Personnel): 

. . . Any district identified as contracting with a teacher, or administrator without a valid certificate shall be 
penalized in state aid. The state aid penalty amount shall be the salary amount paid by the district for the number of 
days the teacher or administrator taught without a valid certificate in excess of allowable substitute days. 

Pursuant to Title 70 O.S. § 6-105, the statute provides in part: 

No substitute teacher shall be employed for a total time in excess of ninety (90) school days during a school 
year; or one hundred (100) school days during the school year if the substitute teacher holds a lapsed or expired 
certificate or has a bachelors level college degree; or no limit of school days during the school year if the substitute 
teacher holds a valid certificate. Except as provided in this section, a substitute teacher may not be employed for 
the same assignment for more than twenty (20) school days during a school year unless the substitute teacher holds 
a valid certificate. Substitute teachers who do not hold a valid certificate and who are employed to teach special 
education for students with physical disabilities or students with mental retardation shall not be subject to the 
restrictions on total time a substitute teacher may be employed or the restrictions on time in the same assignment if 
no certified teachers are available to teach such students and the students would be denied instruction in special 
education if the substitute teacher were not employed. . . . 
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