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NOTE 12--RETIREMENT PLANS--Continued 
 
Defined Contribution Plan - Optional Retirement Plan 

Plan Description:  Employees hired after July 1, 2004 have the option to elect either OTRS (along 
with Plans 1 or 2 described below) or the Optional Retirement Plan (ORP) within the first 90 
days of employment.  This is a one time irrevocable election and if an employee does not make 
an election, the employee defaults into OTRS and will also participate in Plan 1 or Plan 2 of the 
Defined Contribution Plan noted below.  Fidelity Investments currently provides record-
keeping services for all of the University’s defined contribution plans.  Under the ORP, the 
University contributes, at the direction of the participating employee, to any of a variety of 
different fund options and companies, which are organized in a four tier structure.   
 
The authority for contributing to the ORP is contained in the following policy document, 
“University of Oklahoma Optional Retirement Plan,” adopted July 2004. 
 
Funding Policy:  The ORP provisions and contribution requirements are established and may be 
amended by the University.  The University’s contribution rate is 9% of covered payroll and is 
determined by the previously mentioned plan document.  The University’s contributions to the 
ORP for the years ended June 30, 2013, 2012, and 2011 were approximately $7,402, $6,611, and 
$6,115, respectively.  Employees do not contribute to the ORP.  The vesting period for the ORP 
is three years. 
 
Defined Contribution Plan - Plan 1 and Plan 2 

Plan Descriptions:  For employees participating in OTRS, contributions to the defined contribution 
plan fall into Plan 1 or Plan 2 depending upon the employee’s participation date.  The University 
contributes through Fidelity Investments, at the direction of the participating employee, to any 
of a variety of different fund options and companies.  Plans 1 and 2 are non-contributory 
defined contribution plans.  The authority for contributing to Plans 1 and 2 is contained in the 
following policy document, “University of Oklahoma Defined Contribution Retirement Plan,” 
amended July 2004. 
 
Funding Policy:  Plan 1 and Plan 2 provisions and contribution requirements are established 
and may be amended by the University.  The University’s contribution rate is 15% for Plan 1 
and 8% for Plan 2 of covered payroll and is determined by the previously mentioned plan 
document.  Total contributions to Plans 1 and 2 were $17,455 and $2,808, respectively, for the 
year ended June 30, 2013.  Total contributions to Plans 1 and 2 were $18,251 and $2,952, 
respectively, for the year ended June 30, 2012.  Employees do not contribute to Plans 1 and 2.  
The vesting period for both Plan 1 and Plan 2 is three years. 
  


