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WIA Requirement at Section 136 (b) Program Year Negotiated Performance
2012 Performance Goal PY2013

Attainment of a Degree or Certificate 51.9% 53%

Literacy and Numeracy Gains 38.3% 40%

W- P Requirement at Section 13 (a)

Entered Employment Rate 57% 55%

Employment Retention Rate 81% 81%

Average Six-Month Earnings $12,922 $13,100

Note: Oklahoma has a waiver to report only the Common Measures.

Additional System Measures

Additional system measures will be established as the State implements its key cross-program
strategy to create the Oklahoma Workforce Data Enterprise System, OK-WDES, (detailed
earlier). The ultimate outcome of this initiative is a fully integrated, comprehensive workforce
development/talent supply system.

Metrics will be developed to capture and measure the following outcomes and/or expected
benefits:

e Improved services to customers because of better data on which to base resource
allocation;

e Improved ROI to taxpayers;

e Greater transparency in the effective use of public resources;

e Aggregate data analysis will enable policy-makers to be more strategic stewards of public
funds;

e Additional and extended interagency data sharing agreements;

e Improved success rates in terms of placement and income for all Oklahomans completing
post-secondary education; and,

e Continuous service delivery improvements.

Section I1-State Operational Plan
Overview of the Workforce System:

The interrelation of agencies within Oklahoma’s workforce system starts with the Governor’s
Council for Workforce and Economic Development. The Governor’s Council includes private
and public sector individuals that work together to support the governor’s economic and
workforce development vision across the state. The Governor’s Council meets bi-monthly;
however, interaction between its members occurs on a regular basis. Initiatives that involve long-
standing partnerships between private companies and public agencies are ongoing.
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